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Formal complaint  

A Formal Complaint is a document signed by the Complainant or the Title IX Coordinator alleging a violation of 

this Policy against a Respondent and requesting that the College initiate an informal or Formal Resolution of the 

Formal Complaint pursuant to this Policy and its Procedures. A Formal Complaint may be filed with the Title IX 

Coordinator in person, by mail, or by electronic mail. For matters involving Title IX Prohibited Conduct, the 

Complainant must be participating or attempting to participate in the College’s educational program or activities 

at the time of the filing of the Formal Complaint.  

 

If the Complainant chooses not to file a Formal Complaint, the Title IX Coordinator has discretion to file a 

Formal Complaint. Where the Title IX Coordinator determines that the College cannot honor the Complainant’s 

request that no Formal Complaint be pursued under this Policy, the Title IX Coordinator will promptly initiate the 

resolution process by making a signed, written Formal Complaint on behalf of the College.   

 

Mandated Reporters  

All College employees are Mandated Reporters. When Mandated Reporters become aware of an alleged 

incident of sexual harassment (which includes sexual assault, dating violence, domestic violence, and stalking) or 

other conduct prohibited by this Policy, that involves a student as either the Complainant or Respondent, they are 

always obligated to report the information they must the Title IX Coordinator, Deputy Title IX Coordinators, or 

Public Safety.  

 

Pathways to resolution 

 

The person making a complaint has a variety of choices throughout the process. Below are possible steps: 

1. Investigation  

2. Informal Resolution (Restorative Agreements or Negotiated Agreements) 

3. Formal Resolutions  

Supportive Measures 

 

Washington College will offer and implement appropriate and reasonable supportive measures to the parties upon 

notice of alleged harassment, discrimination, or retaliation. Supportive measures are non-disciplinary, non-

punitive individualized services offered as appropriate, as reasonably available, and without fee or charge to the 

parties to restore or preserve access to the College’s education program or activity, including measures designed 

to pr


